April 24, 2019

Ms. Kathryn Hebda
Chancellor
Division of Florida Colleges
325 West Gaines Street
Suite 1244
Tallahassee, FL 32399-0400
Dear Chancellor Hebda,
Enclosed is the Polk State College 2018-2019 Annual Equity Update Report-Submission 1.
Polk State College continues to personify its core values of diversity, integrity, knowledge, leadership,
and service as it provides exemplary service to its students and employees and remains the college of
choice for minorities in our region.
Polk State’s commitment to providing equitable access to quality higher education that fosters student
success ensures the College’s ability to transform lives through the power of education.
Polk State understands that providing students a multicultural experience prepares them for the global
workplace. The College remains dedicated to increasing diversity in its applicant pools and in those who
are hired. The College fosters an inclusive culture, as evidenced by numerous on-campus events that
celebrate the diversity in its faculty, staff, and student populations. Polk State College is dedicated to
ensuring it reflects the diverse community it serves, and we know our students are our most valued asset.
If you have any questions or concerns regarding the Polk State College 2018-2019 Annual Equity Update
Report-Submission 1, please contact Valparisa Baker at vbaker@polk.edu or (863) 292-3602, or me at
agarciafalconetti@polk.edu or (863) 297-1098. Thank you for your support.
Sincerely,

Dr. Angela M. Garcia Falconetti, CFRE
President
Polk State College
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General Information and Applicable Laws for Reporting
The purpose of the College Annual Equity Update is to provide updates on efforts to comply with Florida
Statutes related to nondiscrimination and equal access to postsecondary education and employment in
Florida College System (FCS) institutions. The following Florida Statutes (F.S.) and implementing State
Board of Education rules in the Florida Administrative Code (F.A.C.) have specific requirements for
submission 1 of 2 of the annual update.
•
•

Section 1012.86, F.S., Florida College System institution employment equity accountability
program
Implementing Rule 6A-10.041, F.A.C., Substitution for Requirements for Eligible Students with
Disabilities at Florida Colleges and Postsecondary Career Centers

Florida Statutes require FCS institutions to develop and annually update plans that will positively impact
efforts to increase diversity among students and employees. The college equity plan submitted in April
2017 for 2016-2017 is considered as the college’s most recent baseline report that is updated each year.
The Division of Florida Colleges (DFC) continues to provide certified data in Excel format on the areas of
measurement required by statute and rule. Additionally, tables have been created for setting goals and
reflecting goal achievement. DFC encourages each college to devote attention to the development of
effective methods and strategies for any areas of improvements identified in analyses.
Submission 1 of 2 of the College Annual Equity Update is due to the Florida Department of Education,
Division of Florida Colleges by April 30, 2019. The update should be submitted by email to
ChancellorFCS@fldoe.org. Colleges must submit this equity template in Word format. PDFs of the
report template will not be accepted. Colleges may attach additional documents in PDF or Word format
as appendices.
Note: The signature page of this report will be required in the template for submission 2 of 2. Therefore,
a signature page is not required for submission 1 of 2.
Submission 2 of 2, due June 28, 2019, will have specific requirements related to:
• Section 1000.05, F.S., the “Florida Educational Equity Act;”
• Implementing Rules 6A-19.001 – 6A-19.010, F.A.C., related to educational equity; and
• Section 1006.71, F.S., Gender equity in intercollegiate athletics.
In addition to dividing the content into two submissions, DFC made other changes to the template to
streamline processes and reduce redundancy. Specifically:
• Equity report templates must be submitted in Word format. This will facilitate a more timely
review process and eliminate duplication of information. Colleges may attach additional
documents in PDF or Word format as appendices.
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•

The goal setting and new hire tables are now embedded in the template instead of being
included as a tab in the Excel file. This will eliminate colleges needing to input data in two
places.

•

DFC embedded components of the review form into the submission template. In prior years,
DFC used a separate form to complete reviews. For the 2018-19 report, the factors DFC will
identify as part of its review will be embedded after sections of the report, and DFC will use
these sections to provide feedback to colleges. These will be marked “Completed by Division of
Florida Colleges.” Example:

DFC conducts reviews of annual college equity update reports pursuant to Rule 6A-19.010, F.A.C.,
implementing the Florida Educational Equity Act. The goals are to provide feedback for future updates;
monitor efforts by the college to increase diversity in student participation and employment; and meet
requirements of Florida Statutes, including, but not limited to, the Florida Educational Equity Act and
sections 1000.05, 1012.86 and 1006.71, F.S.
The review includes an assessment of the college’s methods and strategies established to achieve goals
and timelines addressing areas of underrepresentation of minorities in its academic programs, activities
and employment. The review also includes an evaluation of submitted policies and procedures for
compliance with state and federal civil rights laws prohibiting discrimination on the basis of race,
national origin, ethnicity, gender, marital status, age, genetic information or disability. The review may
include comments or recommendations in certain areas where the college has achieved or exceeded its
goals or where there is incomplete or missing information.
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Part I. Substitution Waivers for Admissions and
Course Substitutions for Eligible Students with Disabilities
Course Substitution Report, Form CSR01
Please list the number of students who received course substitutions as well as the required course(s),
substitution(s) provided, and discipline area (e.g., mathematics) by disability type beginning with the fall
semester of the preceding academic year. For the courses, please include the prefix, course number and
course name (e.g., ENC 1101 Composition I). Add rows if necessary.

Disability Type

Deaf/Hard of
Hearing

Number of
Students

Required
Course(s)
(prefix, number
and title)

Substituted
Course(s)
(prefix, number
and title)

Discipline Area

MGF 1106

CGS 1061

Mathematics

MGF 1107

CGS 1100

Mathematics

0

Visual Impairment
0

Specific Learning
Disability
Orthopedic
Impairment

Speech/Language
Impairment

Emotional or
Behavioral
Disability

1

0

0

0
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Disability Type

Autism Spectrum
Disorder

Traumatic Brain
Injury

Other Health
Impairment

Number of
Students

Required
Course(s)
(prefix, number
and title)

Substituted
Course(s)
(prefix, number
and title)

Discipline Area

0

0

0

How many requests for course substitutions were requested and how many substitutions were granted
during the preceding academic year? (Please list the number of requests per semester starting with the
fall semester.)
Semester

Fall

Number of Substitutions Requested

Number of Substitutions Granted

2 (Fall 2018, Fall 2019)

2

2

2

Spring
Summer
Total

Course Titles
MGF 1106

Topics in Mathematics

MGF 1107

Explorations in Mathematics

CGS 1061

Introduction to Computers and Information Systems

CGS 1100

Computer Applications for Business
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Review of Part I: Course Substitutions
(Completed by Division of Florida Colleges)
Requirement
Response Comments
Did the college submit Select
the Course Substitution one.
Report?

Action

Part II. College Employment Equity Accountability Plan
Section 1012.86, F.S., Florida College System institution employment equity accountability program,
requires that each college include in its annual equity update a plan for increasing the representation of
women and minorities in senior-level positions, full-time faculty positions, and full-time faculty positions
who have attained continuing contract status. The plan must include specific measurable goals and
objectives, specific strategies and timelines for accomplishing these goals and objectives, and
comparable national standards as provided by the Florida Department of Education.
A. Data, Analysis, and Benchmarks
DFC provides colleges with employment data for the last three fall terms to evaluate employment trends
for females and minorities in senior-level positions (also referred to as
Executive/Administrative/Managerial or EAM positions), full-time instructional staff, and full-time
instructional staff with continuing contract status. DFC also provides colleges with student enrollment
percentages by race and gender to be used as the benchmark for setting employment goals as colleges
seek to reflect their student demographics in their employment.

College Full-Time Executive/Administrative/Managerial Staff
Informed by the EMP-EAM tab, complete the following table to analyze the college’s attainment of
annual goals & long-range goals for increasing the number of women and minorities in EAM positions.
College
Student
Population
(%)

Black Female

EAM
Actuals
(%)
Fall 2017

EAM
Actuals
(%)
Fall 2018

EAM
Stated
Goals (%)
Fall 2018

EAM
Goal Met
(Yes/No)

EAM Goals
for
2019

12.41

25.8

23.3

12.66

Yes

12.41

6.22

12.9

13.3

6.38

Yes

6.22

14.60

6.5

3.3

13.23

No

14.60

Hispanic Male

8.69

3.2

3.3

8.24

No

8.69

Other Minorities Female

3.11

3.2

3.3

3.01

Yes

3.11

Other Minorities Male

2.13

0.0

0.0

2.12

No

2.13

Black Male
Hispanic Female
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College
Student
Population
(%)

EAM
Actuals
(%)
Fall 2017

EAM
Actuals
(%)
Fall 2018

EAM
Stated
Goals (%)
Fall 2018

EAM
Goal Met
(Yes/No)

EAM Goals
for
2019

White Female

32.87

22.6

26.7

33.61

No

32.87

White Male

19.97

25.8

26.7

20.75

Yes

19.97

Total Female

62.99

58.1

56.7

62.51

No

62.99

Total Male

37.01

41.9

43.3

37.49

Yes

37.01

Describe and evaluate strategies for addressing underrepresentation in EAM positions.
Response:
Polk State exceeds the goals for all Black categories, even with the loss of one Female EAM. Additionally,
the College lost one Hispanic Female EAM and can work to increase representation in Hispanic Female
and Other categories with future hires. Although the College achieved a 3 percent increase with one
White Female hire, Polk State remains below goal for that category and for Total Females as compared
to the student population. The College continues to advertise positions in higher education job boards
that target diverse candidates (HBCU CONNECT, LatinosinHigherEd.com, and Asians in Higher Education
Network) and the College’s Office of Equity, Diversity, and Inclusion monitors and approves the identified
candidates through each step of the recruiting process.

College Full-Time Instructional Staff
Informed by the EMP-INSTRUCTIONAL tab, complete the following table to analyze the college’s
attainment of annual goals and long-range goals for increasing the number of women and minorities in
full-time instructional positions.
College
Student
Population
(%)

INST
Actuals
(%)
Fall 2017

INST
Actuals
(%)
Fall 2018

INST
Stated
Goals (%)
Fall 2018

INST
Goal Met
(Yes/No)

INST Goals
for
2019

Black Female
Black Male

12.41
6.22

3.1
4.4

3.8
4.5

12.66
6.38

No
No

12.41
6.22

Hispanic Female

14.60

2.5

2.5

13.23

No

14.60

Hispanic Male

8.69

1.9

1.9

8.24

No

8.69

Other Minorities Female
Other Minorities Male

3.11
2.13

0.6
1.3

0.0
1.3

3.01
2.12

No
No

3.11
2.13

White Female

32.87

48.1

47.1

33.61

Yes

32.87

White Male

19.97

38.1

38.9

20.75

Yes

19.97

Total Female
Total Male

62.99
37.01

54.4
45.6

53.5
46.5

62.51
37.49

No
Yes

62.99
37.01
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Describe and evaluate strategies for addressing underrepresentation in full-time instructional
positions.
Response:
For the Full-Time Instructional category, although the College made one hire in the Black Female
category during this time period, the College also lost one in the Other Female category and three White
Female full-time instructors. The College will continue to work to increase minority hires when vacancies
open, though turnover is minimal for full-time faculty. Budget remains flat and new positions are not
available. When backfills arise, the College continues to advertise in higher education job boards that
target diverse candidates (HBCU CONNECT, LatinosinHigherEd.com, and Asians in Higher Education
Network) and the College’s Office of Equity, Diversity, and Inclusion monitors and approves the identified
candidates through each step of the recruiting process.

College Full-Time Instructional Staff with Continuing Contract
Informed by the EMP-CONTINUING CONTRACT tab, complete the following table to analyze the college’s
attainment of annual goals and long-range goals for increasing the number of women and minorities in
full-time instructional staff with continuing contract positions.
College
Student
Population
(%)

INST-CONT
Actuals
(%)
Fall 2017

INST-CONT
Actuals
(%)
Fall 2018

INST-CONT
Stated
Goals (%)
Fall 2018

INST-CONT
Goal Met
(Yes/No)

INST-CONT
Goals for
2019

12.41

3.6

3.6

12.66

No

12.41

6.22

4.5

4.5

6.38

No

6.22

14.60

2.7

2.7

13.23

No

14.60

Hispanic Male
Other Minorities Female

8.69
3.11

1.8
0.9

1.8
0.0

8.24
3.01

No
No

8.69
3.11

Other Minorities Male

2.13

0.9

0.9

2.12

No

2.13

White Female

32.87

48.6

48.2

33.61

Yes

32.87

White Male
Total Female

19.97
62.99

36.9
55.9

38.4
54.5

20.75
62.51

Yes
No

19.97
62.99

Total Male

37.01

44.1

45.5

37.49

Yes

37.01

Black Female
Black Male
Hispanic Female
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Describe and evaluate strategies for addressing underrepresentation in full-time instructional
positions with Continuing Contract.
Response:
Through Polk State’s efforts to attract, hire, and retain minority full-time and part-time instructional
staff, it is the College’s goal that those new employees will eventually be converted to instructional staff
with continuing contracts. The College offers various professional development and mentoring
opportunities, including participation in the College’s ELITE and ELPS leadership development programs
to ensure new staff assimilate well and have opportunities to develop and grow at the College.
Additionally, Polk State’s various heritage festivals, cultural events, and diverse arts programs attract
and connect faculty, students, staff and the community.
New Barriers (Optional)
Are there new barriers affecting the successful recruitment and/or retention of females and/or
minorities in any employment category?
Response: Polk State continues to have low employee turnover which limits opportunities for new
minority instructional staff. The College is competing with other local Central Florida institutions for
qualified minority instructors.

Review of Part II: Attainment of Annual Goals
(Completed by Division of Florida Colleges)
Requirement
Does the report include an analysis and
assessment of annual and long-range
goals for increasing women and
minorities in:
EAM positions?
Full-time instructional positions?
Full-time with continuing contract
instructional positions?
Does the report identify any new
barriers affecting recruitment and
retention of females and/or minorities?

Response
-

Select one.
Select one.
Select one.
Select one.

11

Comments
-

Action
-

Polk State College
2018-2019 Annual Equity Update
Submission 1 of 2

B. Evaluations of Employment Practices – Evaluations of Key Personnel and Presidents
1) Provide a summary of the results of the evaluation of department chairpersons, deans, provosts, and
vice presidents in achieving employment accountability goals. The summary should also briefly describe
the remedial steps to be taken when staff evaluations yield unsatisfactory progress toward meeting
intended goals.

Response: The College utilizes a performance review process which supports the College mission and
goals, including the College’s Equity Plan. The Vice Presidents, Associate Vice President, Provost, Equity
Officer, and other College administrators were evaluated by March 2019. Included in each evaluation
were evaluation criteria including “demonstrates commitment to implementation of the College Equity
Plan.” Each administrator received “achieves expectations” in that category. Goals and expectations
include support of College diversity initiatives. Should any employee fall short in any area, a Performance
Improvement Plan may be implemented to evaluate the employee’s progress in various areas on a more
frequent basis, providing specific goals and development/training opportunities as needed.

2) Provide a summary of the college’s board of trustees’ annual evaluation of the performance of the
president in achieving the annual and long-term goals and objectives of the employment equity plan.
Response: The College’s Board of Trustees annually evaluates the President on his/her overall
performance including meeting long term goals and objectives. In her last evaluation it was noted that \
President Angela Garcia Falconetti “Achieves Expectations" in every category set forth in the evaluation
form including support of the Annual Employment Equity Plan.
The Trustees went on to make written comments as noted below:
*This is a strong point of hers. She understands well the mission and goals of PSC and knows how
to achieve them.
*She is goal-driven.
*Shows great strength in her ability to execute strategic initiatives that align to the mission and
goals of the College.
*Exudes confidence in decision making. Has earned the trust and confidence of the community.
May 21, 2018
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Review of Part II: Evaluations of Employment Practices
(Completed by Division of Florida Colleges)
Requirement
Does the report include a summary of
the results of the evaluation of
department chairpersons, deans,
provosts and vice presidents in
achieving employment accountability
goals?
Does the summary describe the
remedial steps to be taken when staff
evaluations yield unsatisfactory
progress toward meeting intended
goals?
Does the report include a summary of
the results of the annual evaluation of
the college president in achieving the
annual and long-term goals and
objectives?
Does the report include the date of the
most recent presidential evaluation?

Response
Select one.

Comments

Action

Select one.

Select one.

Select one.

C. Additional Requirements
The college should complete the following related to additional processes required by section 1012.86,
F.S. The signature page of this report that will be required in submission 2 of 2 will suffice as certification
of each.
1) The college maintains diversity and balance in the gender and ethnic composition of the selection
committee for each vacancy. Select: Select one. YES
Include a brief description of guidelines used for ensuring balanced and diverse membership on
selection and review committees.
Response: Polk State Procedure 6068 states that, “In addition to campus and center representation, the
membership of screening committees will also reflect, to the extent possible, the distribution of the
population of the College’s service areas in regard to protected categories listed in Title VII, such but not
limited to race, ethnicity, gender, and disability. If necessary, employees may be assigned to serve on
screening committees to ensure diverse representation.” The Office of Equity, Diversity, and Inclusion
oversees and approves the committee selection process.
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2) Briefly describe the process used to grant continuing contracts.
Response: In accordance with State Board of Education Rule 6A-14.0411, Polk State College Procedure
1022 states that faculty members must meet the following minimum requirements to be eligible for
continuing contract status: Completion of five (5) years of satisfactory service as a faculty member at
Polk State College during a period not in excess of seven (7) years with such service being continuous
except for authorized and granted leave. Satisfactory service is determined in accordance with criteria
outlined in DBOT Rule 3.05 and Procedure 6012.

3) Briefly describe the process used to annually apprise each eligible faculty member of progress
toward attainment of continuing contract status.
Response: Polk State Procedure 6012 states that faculty on annual contracts will be evaluated
completely once per year. Issuance of continuing contracts shall be based on the following criteria: (1)
Professional Performance of Duties, (2) Instructional Responsibilities, (3) Student Learning, (4) College
Compatibility, (5) Professional Development, and (6) Service to the College. The process is detailed
within that procedure and lists all required forms to be utilized, which includes Peer Review.
Recommendation is then required by the Dean, VP of Academics, the President, and then approved by
the District Board of Trustees. Employees issued a continuing contract are subject to post-award review
once every three years.

4) Briefly describe the college’s budgetary incentive plan to support and ensure attainment of the
employment equity accountability goals. Include how resources will be allocated to support the
implementation of strategies and the achievement of goals in a timely manner.
Response: Polk State College annually evaluates its recruitment advertising budget to support minority
recruitment for vacant faculty and administrative positions. Vacancies are published at various sites
including minority publications. The College funds professional development training (conferences,
seminars, workshops, etc.) for all employees and annually budgets the online training portal, accessible
by all employees. With continued tighter budget restraints, the College will be limited in the employment
of new faculty and staff and this could affect diversity goals.
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5) Salary Information: In the following table, include the salary ranges in which new hires were
employed compared to the salary ranges for employees with comparable experience and
qualifications as required in section 1012.86(2)(b)(5), F.S. Add additional rows if needed.
Note: Salary information is requested only for new hires. New hire information can be found in the Fall
Staff Survey IPEDS report. Race and gender information are not required; however, the college may
choose to include additional information for purposes of diversity analysis.

Job
Classification

Row 1
Row 2
Row 3

Row 4
Row 5
Row 6
Row 7

Alpha
Beta
Delta

# of New
Hires*

$51,510 $55,765

# of Existing
Employee(s)
with
Comparable
Experience
52 Alpha; 1 in
step 5, 1 in
step 10

$44,884 $65,696
$0

New Hires*
Salary Range

2
0
0

Gamma

4

$44,884 $53,622

80 Gamma; 1
in step 10, 2
in step 6

EAM

1

$95,000

0

Existing
Employee*
Salary Range
$51,510 $76,602

* IPEDS definition of New Hires: Includes full-time permanent new hires on the payroll of the institution between
November 1, 2017 and October 31, 2018, either for the first time (new to the institution) or after a break in service
and who are still on the payroll of the institution as November 1, 2017.
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Review of Part II: Additional Requirements
(Completed by Division of Florida Colleges)
Requirement
Does the report include a brief
description of guidelines used for
ensuring balanced and diverse
membership on selection and review
committees?
Does the report include a description of
the process used to grant continuing
contracts?
Does the report include a description of
the process used to annually apprise
each eligible faculty member of
progress toward attainment of
continuing contract status?
Does the report include the date of the
most recent presidential evaluation?
Has the college developed a budgetary
incentive plan to support and ensure
attainment of the goals developed
pursuant to section 1012.86, F.S.?
Did the college include a summary of
incentive plan?
Did the summary include strategic
resource allocation?
Does the report include a comparison
of salary ranges of new hires to salary
ranges for employees with comparable
experience and qualifications?

Response
Select one.

Comments

Action

Select one.

Select one.

Select one.
Select one.

Select one.
Select one.
Select one.

This concludes Submission 1 of 2 of the 2018-19 Annual Equity Update Report, which must be
submitted as a Word document to ChancellorFCS@fldoe.org by April 30, 2019. Colleges may attach
additional files (PDF or Word) as appendices. Submission 2 of 2 – which includes the signature page –
must be submitted by June 28, 2019.
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General Information and Applicable Laws for Reporting
The purpose of the College Annual Equity Update is to provide updates on efforts to comply with Florida
Statutes related to nondiscrimination and equal access to postsecondary education and employment in
Florida College System (FCS) institutions. The following Florida Statutes (F.S.) and implementing State
Board of Education rules in the Florida Administrative Code (F.A.C.) have specific requirements for
submission 2 of 2 of the annual update.
•
•
•

Section 1000.05, F.S., the Florida Educational Equity Act;
Section 1006.71, F.S., Gender equity in intercollegiate athletics; and
Implementing Rules 6A-19.001 – 6A-19.010, F.A.C., related to educational equity.

The Division of Florida Colleges (DFC) continues to provide certified data in Excel format on the areas of
measurement required by statute and rule. Additionally, tables have been created for setting goals and
reflecting goal achievement. DFC encourages each college to devote attention to the development of
effective methods and strategies for any areas of improvements identified in analyses.
Submission 2 of 2 of the College Annual Equity Update is due to the Florida Department of Education,
Division of Florida Colleges by June 28, 2019. The update should be submitted by email to
ChancellorFCS@fldoe.org. Colleges must submit this equity template in Word format. PDFs of the
report template will not be accepted. Colleges may attach additional documents in PDF or Word format
as appendices.
In addition to dividing the content into two submissions, DFC made other changes to the template to
streamline processes and reduce redundancy. Specifically:
• Equity report templates must be submitted in Word format. This will facilitate a more timely
review process and eliminate duplication of information. Colleges may attach additional
documents in PDF or Word format as appendices.
• The goal setting tables are now embedded in the template instead of being included as a tab in
the Excel file. This will eliminate colleges needing to input data in two places.
• DFC embedded components of the review form into the submission template. In prior years,
DFC used a separate form to complete reviews. For the 2018-2019 report, the factors DFC will
identify as part of its review will be embedded after sections of the report, and DFC will use
these sections to provide feedback to colleges. These will be marked “Completed by Division of
Florida Colleges.” Example:
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DFC conducts reviews of annual college equity update reports pursuant to Rule 6A-19.010, F.A.C.,
implementing the Florida Educational Equity Act. The goals are to provide feedback for future updates;
monitor efforts by the college to increase diversity in student participation and employment; and meet
requirements of Florida Statutes, including, but not limited to, the Florida Educational Equity Act and
sections 1000.05, 1012.86 and 1006.71, F.S.
The review includes an assessment of the college’s methods and strategies established to achieve goals
and timelines addressing areas of underrepresentation of minorities in its academic programs and
activities. The review also includes an evaluation of submitted policies and procedures for compliance
with state and federal civil rights laws prohibiting discrimination on the basis of race, national origin,
ethnicity, gender, marital status, age, genetic information or disability. The review may include
comments or recommendations in certain areas where the college has achieved or exceeded its goals or
where there is incomplete or missing information.
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Part I. Description of Plan Development
Did the college change the development of the college equity plan? Make a selection: No.
If yes, provide the following applicable updates.
A list of persons, by title and organizational location, involved in the development of the plan.
Response: Click here to enter text.
A description of the participation of any advisory groups or persons.
Response: Click here to enter text.

Review of Part I: Description of Plan Development
(Completed by Division of Florida Colleges)
Requirement
Response
Comments
Did the college change the
Select one.
development of the college equity
plan?
If yes, applicable updates provided? Select one.

Action

Part II. Policies and Procedures that Prohibit Discrimination
This section relates to processes used to ensure that certain policies and procedures are current,
accurate, in compliance, and available to all students, employees, and applicants as required by statute.
A) Has the governing board updated the college’s approved and adopted policy of nondiscrimination?
Make a selection: Yes.
If yes, provide the following applicable updates.
Date of revision: December 4, 2018
Description of the revision: Polk State College changed the name for its Department of Equity
and Diversity to the Department of Equity, Diversity, and Inclusion.
Web link(s) to document the revision: https://www.polk.edu/wp-content/uploads/6013-2.pdf
B) Has the college updated the procedures used to notify staff, students, applicants for employment and
admission, collective bargaining units, and the general public of this policy? Make a selection: Yes.
If yes, provide updated information.
Response: The above procedure is used to notify staff, students, applicants for employment and
admission, collective bargaining units, and the general public of the update to the name of this
college division. In addition, the College’s Equal Access/Equal Opportunity Contact document is
posted both online and at all campuses and centers in various locations. Web links:
4
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https://www.polk.edu/wp-content/uploads/6013-2.pdf and https://www.polk.edu/wpcontent/uploads/Equal-Access-Equal-Opportunity-Contact-List-20180921.pdf
C) Has the college changed the person(s) designated to coordinate the college’s compliance with section
1000.05, F.S.; Rule 6A-19.009-.010, F.A.C.; Title IX; Section 504; or Title II? Make a selection: No.
If yes, provide the following applicable information for each updated contact.
Name/title: Click here to enter text.
Phone number: Click here to enter text.
Address: Click here to enter text.
Email address: Click here to enter text.
Is this contact’s information available in the regular notice of nondiscrimination? Make a
selection: Yes
D) Has the college updated the grievance or complaint procedures for use by students, applicants, and
employees who allege discrimination? Make a selection: Yes.
If yes, provide the following applicable updates.
Date of revision: December 4, 2018
Description of the revision: Polk State College changed the name for the Department of Equity
and Diversity to the Department of Equity, Diversity, and Inclusion as an update to its policies.
Web link(s) to document the revision: https://www.polk.edu/wp-content/uploads/6013-2.pdf
https://www.polk.edu/wp-content/uploads/4.26.pdf
E) Grievance procedures should address the following, at a minimum, as required under Rule 6A19.010(h), F.A.C. Confirm if the college is meeting these requirements.
1) Notifications of these procedures are placed in prominent and common information sources.
Make a selection: Yes.
2) Procedure(s) are designed to encourage prompt and equitable resolution of student, employee,
and applicant complaints, but do not prohibit individuals from seeking redress from other
available sources. Make a selection: Yes.
3) Procedures prohibit retaliation against any person filing a complaint alleging discrimination or
any person alleged to have committed discrimination. Make a selection: Yes.
If no, provide the college’s plan for compliance.
Response: Click here to enter text.
F) Have there been any revisions to nondiscrimination policies or procedures pertaining to:
Title IX?
No
Title II?
No
Section 504?
No
Nondiscrimination policies or procedures pertaining to disability
No
services, including Rule 6A-10.041, F.A.C. that addresses course
substitution requirements?
Acquired Immune Deficiency Syndrome/Human
No
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Immunodeficiency Virus (AIDS/HIV) Infectious Disease?
Other policies or procedures related to civil rights or
Yes
nondiscrimination?
If yes, address the following for any identified policies or procedures.
Name of the policy and/or procedure(s): Recruiting/Employee Process
Date of revision: December 4, 2018
Description of the revision: Polk State College changed the name for the Department of Equity
and Diversity to the Department of Equity, Diversity, and Inclusion as an update to its policies.
Web link(s) to document the revision: https://www.polk.edu/wp-content/uploads/6014-1.pdf
Name of the policy and/or procedure(s): Applicant Equity Complaint Procedure
Date of revision: December 4, 2018
Description of the revision: Polk State College changed the name for the Department of Equity
and Diversity to the Department of Equity, Diversity, and Inclusion as an update to its policies.
Web link(s) to document the revision: https://www.polk.edu/wp-content/uploads/6054-1.pdf
Name of the policy and/or procedure(s): Sexual Harassment
Date of revision: December 4, 2018
Description of the revision: Polk State College changed the name for the Department of Equity
and Diversity to the Department of Equity, Diversity, and Inclusion as an update to its policies.
Web link(s) to document the revision: https://www.polk.edu/wp-content/uploads/6076-1.pdf
Name of the policy and/or procedure(s): Harassment
Date of revision: December 4, 2018
Description of the revision: Polk State College changed the name for the Department of Equity
and Diversity to the Department of Equity, Diversity, and Inclusion as an update to its policies.
Web link(s) to document the revision: https://www.polk.edu/wp-content/uploads/6086-1.pdf
Name of the policy and/or procedure(s): Harassment/Sexual Harassment
Date of revision: December 4, 2018
Description of the revision: Polk State College changed the name for the Department of Equity
and Diversity to the Department of Equity, Diversity, and Inclusion as an update to its policies.
Web link(s) to document the revision: https://www.polk.edu/wp-content/uploads/3.27.pdf
Name of the policy and/or procedure(s): Policy Regarding Religious Observations by Students
Date of revision: December 4, 2018
Description of the revision: Polk State College changed the name for the Department of Equity
and Diversity to the Department of Equity, Diversity, and Inclusion as an update to its policies.
Web link(s) to document the revision: https://www.polk.edu/wp-content/uploads/4.24.pdf
Name of the policy and/or procedure(s): Student Appeal/Complaint Policy
Date of revision: December 4, 2018
Description of the revision: Polk State College changed the name for the Department of Equity
and Diversity to the Department of Equity, Diversity, and Inclusion as an update to its policies.
Web link(s) to document the revision: https://www.polk.edu/wp-content/uploads/4.26.pdf
6

Polk State College
2018-2019 Annual Equity Report Update
Submission 2 of 2

Review of Part II: Policies and Procedures that Prohibit Discrimination
(Completed by Division of Florida Colleges)
Requirement
Have there been any updates to the
college’s policy of nondiscrimination
adopted by the governing board?
If yes, applicable updates provided?
Have there been any updates to the
procedures utilized to notify staff,
students, applicants for employment
and admission, collective bargaining
units and the general public of this
policy?
If yes, applicable updates provided?
Have there been any updates to
person(s) designated to coordinate the
college’s compliance with section
1000.05, F.S.; Rules 6A-19.009-.010,
F.A.C.; Title IX; Section 504; or Title II?
If yes, applicable updates provided?
Have there been any updates to the
college’s grievance or complaint
procedures for use by students,
applicants and employees who allege
discrimination?
If yes, applicable updates provided?
Grievance procedures should address
the following at a minimum as required
under Rule 6A-19.010(h), F.A.C.
Notifications of these procedures
are placed in prominent and
common information sources.
Procedure(s) are designed to
encourage prompt and equitable
resolution of student, employee
and applicant complaints but do
not prohibit individuals from
seeking redress from other
available sources.
Procedures prohibit retaliation
against any person filing a
complaint alleging discrimination or
any person alleged to have
committed discrimination.

Response
Select one.

Comments

Action

-

-

Select one.
Select one.

Select one.
Select one.

Select one.
Select one.

Select one.
-

Select one.

Select one.

Select one.
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Requirement
Response
Comments
Action
If no, a plan for compliance
Select one.
provided?
Part III. Strategies to Overcome Underrepresentation of Students
Student Enrollment
Colleges will continue to examine data trends, using the ENROLLMENT tab, in the representation of
students by race, ethnicity, gender, students with limited English-language proficiency (LEP) skills, and
students with disabilities (DIS) (self-reported) for first-time-in-college (FTIC) and for overall enrollment.
Based on goals from previous equity reports, identify areas where goals (number of enrollments) set by
the college last year were achieved and set goals for 2018-2019.

2017-2018
Goals
22.00%

FTIC
2017-2018
Goals
Achieved
(Yes/No)
No*

2018-2019
Goals
22.00%

Hispanic

27.00%

Yes

30.00%

21.75%

Yes

23.25%

Other Minorities

5.75%

No*

5.00%

5.25%

Yes

5.25%

White
Female

45.25%
56.00%

No
No

43.00%
54.00%

54.50%
62.50%

No
Yes

53.00%
63.00%

Male

44.00%

Yes

46.00%

37.50%

No*

37.00%

LEP

0.75%

No*

0.55%

1.00%

No*

0.80%

DIS
1.50%
Yes
*This goal was missed by less than 1.00%.

2.50%

2.50%

Yes

2.75%

Enrollments

Black

Overall Enrollments
2017-2018
Goals
2017-2018 Achieved 2018-2019
Goals
(Yes/No)
Goals
18.50%
Yes
18.50%

Colleges should continue to assess, modify, and/or develop new methods and strategies for
accomplishing the established goals that have not been achieved based on goals set in the previous
year.
The college is achieving goals: No.
If no, provide an evaluation of each of the methods and strategies developed to increase student
enrollments from underrepresented groups.
Response: The College continues to make significant strides in meeting its FTIC and overall
enrollment targets. An analysis of the FTIC measures shows that Polk State met its benchmarks
for both Hispanic and DIS student classifications. While the College did not meet the goals for
Black, Other Minority, Female, or Limited-English Proficiency student classifications, each of
these were near misses (i.e., 0.74% for both Black and Other Minority student classifications,
2.22% for females, and 0.22% for LEP students).
Similarly, Polk State College’s overall enrollment goals were largely met. Indeed, the only areas
where the College did not meet the overall goals were for White, Male, and LEP student
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categories. Similar to the FTIC measures, the College only nearly missed these targets (i.e.,
1.66% for White, 0.49% for Male, and 0.17% for LEP student classifications).
Please list the new methods and strategies to be used (if applicable):
Response: At this time, the College is confident that the current enrollment strategies are
working, as evidenced in the demonstrated improvement in enrollment data, the number of
goals met, and the number of near-misses in virtually all unmet goals. To that end, the College
intends to continue the methods and strategies indicated in last year’s report. Additionally, the
College plans to continue emphasizing strategic initiatives related to the institutional culture,
including the following:
The College seeks to include members of minority student groups (e.g., the Black Student Union,
Brother-2-Brother, SISTERS, and Únete!) in recruitment and outreach activities, especially those
that occur in local schools. The College’s Office of Communications and Public Affairs ensures
that marketing items are translated into Spanish and Creole. Members of administration
regularly engage with local Black faith communities to cultivate new relationships and
encourage Black student enrollment. Additionally, the College actively engages with Black
community groups (e.g., Concerned Citizens of Polk County and the NAACP) to help increase
Black student enrollment. The College supports continued professional development
opportunities for staff members, and develops new strategies for recruitment, outreach, and
retention of minority students. Polk State College also has two new grant initiatives focused on
underserved and underrepresented populations: The Louis M. Stokes Alliances for Minority
Participation (LSAMP) STEM Grant seeks to increase baccalaureate degree attainment among
Black and Hispanic students in STEM fields, and the Math Equity Grant provides training for
mathematics faculty to utilize culturally relevant teaching practices in order to increase Black
male success in developmental and gateway math courses.
Student Completion
This year’s report evaluates completion rates for the Associate in Arts (AA) degree, the Associate in
Science/Associate in Applied Science (AS/AAS) degrees, certificate programs, and baccalaureate
degrees, as documented in the COMPLETION tab. Based on goals from previous equity reports, the
College identifies areas where goals set (i.e., the number of degree/certificate completions) by the
College last year were achieved, and then sets goals for 2018-2019.
2017-2018
AA Degrees
Goals
Black
14.00%
Hispanic
20.00%
Other Minorities
6.25%
White
59.75%
Female
64.00%
Male
36.00%
LEP
0.75%
DIS
2.75%
*This goal was missed by less than 1.00%.

2017-2018 Goals
Achieved (Yes/No)
Yes
Yes
No
No
Yes
No
No*
Yes
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2018-2019
Goals
14.00%
22.50%
5.00%
58.50%
65.00%
35.00%
0.55%
3.75%
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2017-2018
AS/AAS Degrees
Goals
Black
13.00%
Hispanic
16.00%
Other Minorities
4.25%
White
66.75%
Female
62.00%
Male
38.00%
LEP
1.75%
DIS
2.75%
2017-2018
Certificates
Goals
Black
14.00%
Hispanic
20.00%
Other Minorities
4.25%
White
61.75%
Female
35.00%
Male
65.00%
LEP
1.50%
DIS
2.00%
2017-2018
Baccalaureate Degrees
Goals
Black
18.00%
Hispanic
15.00%
Other Minorities
6.25%
White
60.75%
Female
66.00%
Male
34.00%
LEP
1.75%
DIS
2.75%
*This goal was missed by less than 1.00%.

2017-2018 Goals
Achieved (Yes/No)
No*
Yes
Yes
No*
Yes
No
No*
Yes
2017-2018 Goals
Achieved (Yes/No)
Yes
Yes
No
No
Yes
No
No*
Yes
2017-2018 Goals
Achieved (Yes/No)
No
No*
No
Yes
No*
Yes
No*
No*

2018-2019
Goals
12.25%
17.75%
4.25%
65.75%
67.50%
32.50%
0.75%
2.75%
2018-2019
Goals
20.00%
20.00%
3.00%
57.00%
55.00%
45.00%
1.00%
3.00%
2018-2019
Goals
15.00%
15.00%
5.00%
65.00%
65.00%
35.00%
1.25%
2.00%

Colleges should continue to assess, modify and/or develop new methods and strategies for
accomplishing the established goals that have not been achieved based on goals set in the previous
year.
The college is achieving goals: No.
If no, provide an evaluation of each of the methods and strategies developed to increase student
completions for underrepresented groups.
Response: Similar to the results seen in the enrollment metrics, the College has made significant
strides toward meeting its completion goals. In the majority of unmet goals, Polk State was very
close to meeting each stated goal for the given subpopulation.
An examination of the Associate in Arts completion category shows that the College met its
goals for Black, Hispanic, Female, and DIS student classifications. In each of the unmet
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measures, the distance between the goal and the actual resultant value was minimal (i.e., Other
Minorities 1.29%, White students 1.77%, Males 2.50%, and LEP students 0.25%).
For AS/AAS degree completion, the College met the goals for the Hispanic, Other Minority,
Female, and DIS student classifications. Again, for each unmet goal, the distance between the
stated goal and the actual resultant value was minimal across all classifications other than the
Male subpopulation (i.e., Black students 0.80%, White students 0.90%, Males 5.75%, and LEP
students 0.67%).
For certificate completion rates, the College met its goals for the Black, Hispanic, Female, and
DIS student classifications. Continuing the trend in outcomes, the results were within striking
distance of the stated goals for underserved and unrepresented subpopulations (i.e., Other
Minorities 1.08% and LEP students 0.16%). Of note, the missed goals for White (10.83%) and
Male (23.1%) student subpopulations also represent tremendous improvement in certificate
completions among Minority and Female student populations.
For baccalaureate degrees, the College only met its goals for White and Male student
subpopulations. This is likely because this report represents the first full year of baccalaureate
data in the College Equity Report, and benchmarks had been set solely against the 2016-2017
results. Still, the College was very close to meeting goals in a majority of the subpopulations for
student classification (i.e., Black 2.91%, Hispanic 0.27%, Other Minorities 1.26%, Female 0.68%,
LEP 0.09%, and DIS 0.37%).
Please list the new methods and strategies (if applicable).
Response: At this time, the College is confident that the current strategies are working, as
evidenced by the number of goals met and the number of nearly missed goals in virtually all
unmet classifications of student data. The College plans to continue emphasizing the strategic
initiatives described in last year’s report to support the development of an institutional culture
of completion, including the following:
The College provides mandatory pre-advising for all new FTIC students as part of a
comprehensive First-Year Experience Program that also includes a required First-Year Seminar
course for FTIC Associate in Arts degree-seeking students. The College’s administration and
program directors cultivate new and existing partnerships to devise better retention strategies
and interventions for the Associate in Science degree-seeking populations. Faculty members
continually develop innovative and engaging SOAR sessions (Student Orientation for Academic
Readiness) to assist students with academic preparedness, technology integration, study skills,
and personal development at all campus locations. Additionally, Polk State College has recently
onboarded seven new Student Success Advisors who will be implementing a new caseloadbased advising model called PACTS (Polk Advising, Career, and Transfer Services) during the
2019-2020 Academic Year. The PACTS protocol targets FTIC populations enrolled within in all
degree and certificate programs. This new advising model is designed to aid in continued
improvements across all completion measures, particularly the underserved and
underrepresented populations.
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Student Success in Targeted Programs
The college’s plan for 2017-2018 should have included methods and strategies to increase the
participation of students in programs and courses in which students have been traditionally
underrepresented, including, but not limited to, mathematics, science, computer technology,
electronics, communications technology, engineering and career education, as required under section
1000.05(4), F.S. Colleges should provide any updates to methods and strategies, if applicable.
The college is providing updates: Yes If no, provide:
An evaluation of each of the methods and strategies developed to increase underrepresented
student participation in programs and courses.
Response: Strategies to Enhance Student Success in Targeted Programs:
--Polk State is in the process of implementation of the Guided Pathways Initiative, which
includes Program Maps that provide students with pre-formed and adaptable Education Plans to
finish Associate in Arts degrees targeting various fields in a timely manner.
--Polk State College is in the process of completing and rolling-out the new Polk State College
Advising Center and its new transfer services advising model (PACTS).
--The College is working to connect Student Success Advisors with all County high school
students when they start the ninth grade.
--The College is in the process of creating a new program called “College Signing Day,” where
high school students can commit to higher education and be automatically accepted to Polk
State College.
New methods and strategies, if applicable.
Response: New Methods and Strategies to Promote Student Success:
--Polk State College plans to utilize the College’s Quality Enhancement Plan (QEP): Career
Exploration and Planning (“Zipline into your Career”) to help provide students with a clear,
coherent, and educationally relevant pathway to complete educational goals.
--The College has recently received funding to reduce the advisor-to-student ratio from one
advisor to 2,000 students, to one advisor to 1,065 students. Additionally, the College has
adopted a new case-management model for all First-Time-in-College (FTIC) students.
--The College plans to continue to require pre-advising sessions after orientation for all new
First-Time-in-College (FTIC) students.
--Polk State is assigning individual Student Success Advisors to all high schools within the Polk
County School District, allowing for connection with high school students starting in the ninth
grade.
--As part of a Math Equity Grant, Mathematics faculty members are to be provided with special
inclusionary training for developmental mathematics courses and courses that traditionally have
low success for Black male participants.
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Review of Part III: Strategies to Overcome Underrepresentation of Students
(Completed by Division of Florida Colleges)
Requirement
Is the college achieving its goals in
terms of student enrollments by race,
gender, students with disabilities and
students with limited English
proficiencies?
If no, evaluation of current
methods and strategies and new
methods and strategies provided?
Is the college achieving its goals in
terms of student completions by race,
gender, students with disabilities and
students with limited English
proficiencies?
If no, evaluation of current
methods and strategies and new
methods and strategies provided?
The report should include an analysis of
student participation in traditionally
underrepresented programs and
courses, including, but not limited to,
mathematics, science, computer
technology, electronics,
communications technology,
engineering and career education. Did
the college provide updates for its goal
in terms of student completions across
the aforementioned categories?
If no, evaluation of current
methods and strategies and new
methods and strategies provided?

Response
Select one.

Comments

Action

Select one.

Select one.

Select one.

Select one.

Select one.

Part IV. Gender Equity in Athletics
The college offers athletic programs: Yes.
If no, move to next section. If yes, complete this section.
Assessment of Athletic Programs
Section 1006.71, F.S., Gender equity in intercollegiate athletics, is applicable to postsecondary
institutions offering athletic programs. Florida College System institutions that offer athletic programs
shall develop a gender equity plan pursuant to section 1000.05, F.S. The plan is to include consideration
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of equity in sports offerings, participation, availability of facilities, scholarship offerings and funds
allocated for administration, recruitment, comparable coaching, publicity and promotion and other
support costs. An annual assessment is required, and each college president is to be evaluated on the
extent to which gender equity goals have been accomplished.
For this part, provide the college’s latest Equity in Athletics Disclosure Act (EADA) Survey Federal Report
as an appendix.
Data Assessment
Section 1006.71, F.S., requires an assessment of major areas to evaluate the college’s progress toward
gender equity in athletics.
The college must provide updates or new information related to sports offerings; participation;
availability of facilities; scholarship offerings; funds allocated for administration, recruitment,
comparable coaching, publicity and promotions; or other considerations by the college to continue
efforts to achieve gender equity. If the college is not in compliance with Title IX, updates must be
included in the college’s Corrective Action Plan in Part D of this report.
Polk State College is committed to the success of students participating in each of its five sports:
Women’s Soccer, Women’s Softball, Women’s Volleyball, Men’s Baseball, and Men’s Basketball. In
2003, Polk State College replaced its Women’s Tennis offering with Women’s Soccer to provide
more opportunity for women athletes. Additionally, the College increased the scholarship offerings
from eight to 18 players, increasing the roster potential from eight to 24 athletes. This strategy has
been very beneficial.
Participation by gender (as seen in the tables below) show 82 total athletic participants, with 46
participants in Women’s Sports, resulting in a 56% to 44% female-to-male ratio within athletics. The
College’s student population by gender is 61% female and 39% male.
Each sport is assigned one head coach and one assistant coach; both positions are paid for by the
College.
The current allocation for athletic scholarships is as follows:
Women’s Soccer
Women’s Softball
Women’s Volleyball
Men’s Baseball
Men’s Basketball
TOTAL

18
18
12
24
12
84

Of the eighty-four Polk State athletic scholarships available, forty-eight are designated for
participants in Women’s Sports. Aggressive recruiting efforts have been made to fill all scholarships.
All sports also offer a “super scholarship” consisting of funding for room and/or board. These
scholarships result from fundraising efforts within each sport, as well as donations to the Polk State
College Foundation. The number of super scholarships is determined by the coach for the particular
sport.
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The Polk State Athletic Director manages the intercollegiate athletic program in accordance with
federal and state laws, as well as the responsibilities outlined in the job description, which include
preparation of the annual athletic budget, supervision of athletic event scheduling, and oversight of
scheduling of officials for home contests and all events sponsored by the athletic department. Polk
State College also adheres to all policies of the Florida College System Activities Association and the
National Junior College Athletic Association (i.e., the College is a member in good standing of both
organizations). The Athletic Director reports to the Vice President for Student Services, who reports
to the College President.
The budgeting process for athletics involves careful thought and preparation regarding the amounts
spent on each sport to achieve success. The process includes input from the head coach for each
sport. Each head coach identifies the needs specific to his or her sport during the budgetary process.
The total expenses for all athletic teams during the Academic Year was $256,376, with $135,145
(52%) allocated to women’s teams and $122,231 (48%) allocated to men’s teams. Travel allowances
and per diem amounts are the same for all teams, as per Polk State College procedure. Other
support costs that were not allocated by gender or sport amounted to $46,000; this value includes
administrative, office support, facility maintenance, and athletic training costs. An athletic trainer is
housed in the Health Center and is available for all sports.
Polk State College possesses excellent athletic facilities for all sports. The Health Center houses the
Women’s Volleyball and Men’s Basketball teams with equal accommodations and scheduling
opportunities for both. The Softball Team practices and plays games at the City of Winter Haven
Diamond Plex, which was built for the College’s use as the product of a partnership between the
College and the City of Winter Haven. Polk State College has a designated field and club house at
this site. The Polk State College Women’s Soccer Team uses the field on the Lakeland Campus and
has a club house there. The Men’s Baseball Team utilizes a baseball complex on the Winter Haven
Campus with a clubhouse and field for games and practices.
The Polk State College Athletics Program has enjoyed success both academically and athletically in
recent years. The Polk State College Women’s Volleyball Team has qualified and participated in the
state tournament during the past eight seasons, winning the NJCAA District Tournament five times.
It completed those five seasons at the national tournament, finishing as high as third in the country.
The Polk State College Baseball Team participated in the state tournament during six of the past
eight years, winning the state tournament in 2012, and participating in the NJCAA National
Tournament during the same year.
Also noteworthy are the graduation and transfer rates for the past four years. In Academic Year
2014-2015, the cumulative success rate was 65.7%. In the Academic Year 2015-2016, the cumulative
graduation rate was 63%, with a cumulative transfer rate of 84%. In Academic Year 2016-2017, the
cumulative graduation rate was 81.5%, with a cumulative transfer rate of 72.5%. In Academic Year
2017-2018, the cumulative graduation rate was 65.6%, with a cumulative transfer rate of 76.4%.
These accomplishments are a credit to Polk State’s coaches, academic advising team, faculty
members, and support services staff members who are all dedicated to the success of student
athletes. All coaches conduct study hall sessions and monitor course progress for athletes. The
College’s TLCC (Teaching Learning Computing Center) offers a tutoring program that is open to all
students.
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Each coach works with the Sports Information Coordinator on news releases, promotional materials,
and stories of interest across both academics and athletics.
Compliance with Title IX
Using athletic participation data from the latest EADA Survey Federal Report, the college should
complete the following table to determine gender equity based on participation rates.
Athletic Participation by Gender Compared to Student Enrollments by
Gender for July 1, 2016 through June 30, 2017 and July 1, 2017 through June 30, 2018

Total Number of Athletes
Percent of Athletes by
Gender
Total Number of
Enrollments
Percent of Enrollments by
Gender
Difference between the
percentage of athletes and
the percentage of students
enrolled

Males
38
41%

2016-2017
Females Total
54
92
59%
100%

2,413

3,978

6,391

38%

62%

100%

3%

3%

2017-2018
Males
Total Number of Athletes
36
Percent of Athletes by
44%
Gender
Total Number of
Enrollments
Percent of Enrollments by
Gender
Difference between the
percentage of athletes and
the percentage of students
enrolled

Females

Total

46
56%

82
100%

1,924 2,986

4,909

39%

61%

100%

5%

5%

Proportionality of Participation
Based on the table, is the percentage of female athletes greater than (or at least within 5 percentage
points of) the percentage of female students enrolled? For 2016-2017: Yes. For 2017-2018: Yes.
Based on the participation rates of female athletes in comparison to female enrollment at the college,
and based on the college’s athletic program assessment as presented in the EADA Survey Federal
Report, check at least one component below for assuring the institution is in compliance with Title IX,
Gender Equity in Athletics.
☐
☒
☐

Accommodation of interests and abilities
Substantial proportionality
History and practice of expansion of sports

Corrective Action Plan
If the program is not in compliance, complete the Corrective Action Plan below and specify or update
the plan to achieve compliance. Include completion dates for each method and strategy.
Gender Equity in
Athletics
Component

Planned Actions to Address
Deficiencies Found in Athletics

Responsible Person(s) and
Contact Information

In Compliance
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Timelines
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Review of Part IV: Gender Equity in Athletics
(Completed by Division of Florida Colleges)
Requirement
Does the report include the Equity in
Athletic Disclosure Act (EADA) Survey
Federal Report for 2018?
Does the equity report reflect updates
or new information related to: sports
offerings; participation; availability of
facilities; scholarship offerings; funds
allocated for administration,
recruitment, comparable coaching,
publicity and promotions; or other
considerations by the college to
continue efforts to achieve gender
equity?
Is the percentage of female athletes
greater than (or at least within 5
percentage points of) the percent of
female students enrolled?
Does the report include any of the
following to ensure compliance with
Title IX?
Accommodation of interests and
abilities
Substantial proportionality
History and practice of expansion of
sports
If there were any disparities in sections
A or B, or if the percentage of female
participants was not substantially
proportionate to the percentage of
female enrollments, did the college
submit a corrective action plan?

Response
Select one.

Select one.

Select one.

Select one.

Select one.
Select one.
Select one.
Select one.
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Part V. Signature Page
FLORIDA EDUCATIONAL EQUITY ACT
2018-2019 ANNUAL EQUITY UPDATE REPORT

Polk State College
Polk State College ensures that Section 1000.05, F.S., Section 1012.86, F.S., and Rule 6A-19.001.010, F.A.C. (as referenced in submission 1 of 2 and submission 2 of 2 of this report) are properly
implemented and that this institution prohibits discrimination against students, applicants
for admission, employees, or applicants for employment on the basis of race, color, ethnicity,
national origin, gender, pregnancy, disability, age, or marital status.
The College has developed policies and procedures for providing reasonable substitutions for
admission, graduation, study program admission, and upper-division entry for eligible students
with disabilities as required by Section 1007.264 and Section 1007.465, F.S., as well as for
implementing Section 504 of the Rehabilitation Act of 1973.
The institution is in compliance with the identified components of athletic programs as
required by Title IX; the Florida Educational Equity Act; and Section 1006.71, F.S., Gender
equity in intercollegiate athletics. Where not compliant, the College has implemented
corrective action.
The College actively implements and monitors the Employment Equity Accountability Plan and
certifies compliance with all statutory requirements of Section 1012.86, F.S.

ANGELA GARCIA FALCONETTI
PRESIDENT

DATE

CHAIR
DISTRICT BOARD OF TRUSTEES
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