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I. Introduction 

In compliance with the Safe and Drug-Free Schools and Communities Act of 1989 (Public Law 
101-226), Polk State College must affirm that it has established and executed a program to deter 
the unlawful possession, usage, and distribution of illicit substances and the misuse of alcohol 
among its student and employee population. This biennial assessment evaluates the extent and 
efficacy of the College's prevention initiatives to ensure a comprehensive approach and 
adherence to statutory requirements. 

The program at Polk State College encompasses the following components: 

• Annual dissemination of pertinent information to all employees and students enrolled in 
academic-credit courses (i.e., excluding Continuing Education Units (CEUs). The 
information provided includes: 

o Clearly defined standards of behavior and express prohibition of the unlawful 
possession, use, or distribution of illicit drugs and alcohol on College premises or 
during any College-related activities. 

o Explanation of the legal consequences local, state, and federal statutes for 
violations involving illicit substances and alcohol. 

• Sessions and materials that outline the health hazards associated with the consumption of 
illicit drugs and alcohol abuse. 

• An overview of the available drug and alcohol counseling, treatment, rehabilitation, and 
reentry programs accessible to both employees and students. 

• A firm declaration that the College imposes disciplinary measures consistent with 
applicable laws. The College details potential sanctions ranging from expulsion or 
termination to legal prosecution for breaches of mandated standards. 

The College provides periodic review of its program, to: 

• Assess the efficacy of existing programs and institute necessary modifications for 
improvement. 

• Ensure uniform enforcement of disciplinary actions across all instances. 

By fulfilling these obligations, Polk State College remains committed to fostering a safe and 
healthy environment that is conducive to learning while upholding legal and ethical standards 
regarding substance-abuse prevention and control. 

II. Description of the College’s Alcohol and Other Drug (AOD) Programming 

Polk State College offers an alcohol and substance abuse program designed to raise awareness 
about College policies governing alcohol and drug use. Polk State’s current alcohol and other 
drug prevention activities are comprised of the following ongoing programming, events, 
opportunities, sessions, publications, and interventions: 
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A. Academic and Educational Efforts 
Through students’ academic activities, they are provided with information in: 
• HLP 1081: Wellness Concepts: This course, which has broad enrollment, includes a 

major unit on substance abuse, decision-making, and the health consequences of 
alcohol and drug misuse. 

• New Student Orientation: This session provides a formal overview of the College’s 
AOD policies, student requirements and expectations, and available resources for 
assistance. 

B. Student Engagement and Awareness Opportunities 
The Student Activities and Leadership Office (SALO), which oversees the Student 
Government Associations, clubs, organizations, and activities, offers the following: 
• Regular alcohol and drug awareness events are provided during the year. 
• SALO partners with Mothers Against Drunk Driving (MADD), the Florida 

Department of Transportation, and My Brother’s Keeper (for at risk and homeless 
students) to provide information and resources. 

• There is a speaker series on addiction, recovery, and prevention. 

C. Counseling and Support Services 
The College offers the BayCare Student Assistance Program, which provides: 
• Confidential counseling, crisis support, and assessment and referrals for students. 
• Campus-based counseling at the Lakeland and Winter Haven campuses. 

D. Campus Safety and Policy Compliance 
The College’s Public Safety and Security divisions offer: 
• Educational outreach during campus events. 
• Collaboration on policy enforcement with the Student Services Department. 
• Law enforcement presence and support (as needed) for the overall College 

environment. 

E. Athletics Department Policies 
The College’s Intercollegiate Athletics Department provides: 
• Mandatory, random drug testing. 
• Annual education sessions and materials for student-athletes. 
• Clear expectations and consequences related to substance use both in and out of 

season. 

F. Institutional Communications 
Polk State also provides college-wide communications regarding institutional policies and 
resources. 
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• An annual campus-wide email notice is sent to all students and employees regarding 
the College’s AOD policies. 

• The College provides AOD-related information in the Annual Security Report 
published on its website. 

• The College’s policies related to alcohol and other drug use are easily accessible 
through the Polk State Catalog/Student Handbook and the College’s website. 

III. Assessment of Program Effectiveness 

Overall, Polk State’s Alcohol and Other Drug (AOD) prevention efforts have been determined to 
be effective based on low incident rates, use of ongoing programming, accessibility of 
counseling services, and consistent application of conduct policies across campuses. Evidence of 
effectiveness includes: 

• Zero Clery-related arrests or referrals for alcohol or drugs during Academic Years 2024– 
2026. 

• Continued student utilization of the BayCare services provided. 
• Consistent engagement in SALO programming across the College’s main campuses. 
• Standardization of the College’s conduct procedures across its locations. 

Policy Inventory 
The following key policies were reviewed for clarity and enforceability: 

• District Board of Trustees (DBOT) Rule 4.01: Code of Conduct for Students and Student 
Organizations 

• District Board of Trustees (DBOT) Rule 4.33: Hazing 
• DBOT Rule 2.25: Drug-Free Workplace 
• Polk State College Procedure 1031: Intercollegiate Athletics Drug and Alcohol Testing 
• The College’s AOD statements in the Annual Security Report. 

These policies were reviewed for consistent application across student populations, including 
first-year students, dual-enrollment students, student-athletes, and general students. 

The College’s Drug-Free Policy 
Because the likelihood of success is so dramatically reduced for students using illegal drugs, 
Polk State College is determined to have drug-free campuses. Illegal use of drugs or alcohol is 
not tolerated on any Polk State College campus or at any College-sponsored event off campus as 
indicated by DBOT Rule 4.01: Code of Conduct for Students and Student Organizations and 
DBOT Rule 2.25: Drug-Free Workplace. Certain limited-admission programs (e.g., Nursing 
Program, healthcare programs) have additional policies regarding the use of drugs and alcohol 
which are disseminated via program-specific handbooks, media, and student orientation sessions. 

Various opportunities exist at Polk State College to educate students about the realities of drug 
and alcohol abuse, starting with new Student Orientation. Additionally, a major unit in the HLP 
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1081: Wellness Concepts course covers substance abuse. Special seminars, workshops, and 
discussion opportunities are also scheduled and advertised throughout the campuses and via the 
College’s social media. 

Polk State College requires all applicants for admission to commit to obeying the law and 
refraining from illegal drug and alcohol activity on campuses and at all College events. 

Any student who illegally uses drugs or alcohol, or who sells or manufactures legal or illegal 
drugs on any of the College’s campuses or centers, or at a College-sponsored event off campus, 
is subject to disciplinary actions, including suspension or expulsion. Additionally, the College 
refers any individual who engages in illegal drug, controlled substance, or alcohol activity on the 
College’s campuses or centers (or at College events) to law enforcement for prosecution. 

The College reserves the right to investigate reports of drug use or conviction. Any student who 
is found to have neglected this requirement is subject to disciplinary action up to and including 
expulsion. 

A student who is suspended or expelled due to drug-related offenses may be granted readmission 
only if he or she provides proof of being drug free (or documentation of drug rehabilitation). The 
Associate Vice President of Student Services reviews the proof provided and makes a decision 
regarding readmission. 

Information about student-related policies and procedures can be found on the Polk State website 
and within the Polk State College Catalog/Student Handbook, as well as within the specific 
documents listed below. 

• DBOT Rule 4.01: Code of Conduct for Students and Student Organizations 
District Board of Trustees (DBOT) Rule 4.01 was adopted in December of 1974 and most 
recently updated in 2024. It states that: 

• Use, possession of, or distribution of alcohol beverages on or off campus or at any 
College event (i.e., regardless of the age of the student) is prohibited. 

• Polk State College Procedure 1031: Intercollegiate Athletics Drug and Alcohol Testing 
Polk State adopted its revision of Procedure 1031 in February 2017, stating that Polk 
State College promotes a drug-free environment for students, staff, and visitors. The 
Intercollegiate Athletic Program provides extracurricular activities for students in a drug-
and alcohol-free environment. A student-athlete is not permitted to use illegal or un-
prescribed drugs, or to abuse alcohol during or after a team’s competitive season. Abuse 
of prescribed medications is also not permitted. In order to be eligible to participate in the 
Intercollegiate Athletics Program, each student-athlete must consent to random drug 
testing at any time selected during the Academic Year. Also, any student-athlete or sport-
specific team may be subjected to mandatory drug testing at any time during the 
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Academic Year. Disclosure of drug testing is listed on the Polk State College Drug 
Consent Form signed by the student-athlete. 

• DBOT Rule 2.25: Drug-Free Workplace 

The District Board of Trustees has directed the President, via Rule 2.25, to establish a 
program concerning drug prevention and to direct the establishment of a drug-prevention 
program for College students and employees that, at a minimum, meets the requirements 
of the Safe and Drug-Free Schools and Communities Act Amendments of 1989 (Public 
Law 101-226). The Drug-Free Workplace Program information must be included in the 
Polk State College employee handbooks. 

IV. The College’s Alcohol and Other Drug (AOD) Program Goals and Outcomes 

A. Program Goals 
Via its institutional programming, Polk State College seeks to: 
• Reduce high-risk alcohol and drug use among students. 
• Increase awareness of the health risks and legal consequences of alcohol and drug 

use. 
• Ensure consistent enforcement of policies across all student groups. 
• Maintain accessible counseling and referral services. 

B. Evidence of Goal Achievement 
The following indicate the overall success of the College’s programs, activities, and 
services: 
• No alcohol- or drug-related arrests or referrals within the Clery Act data in the 

Annual Security Report for Academic Years 2024–2026. 
• Ongoing student engagement in the Student Activities and Leadership Office 

(SALO) programming regarding prevention of alcohol and drug use. 
• Continued availability and use of BayCare counseling services. 
• Use of standardized student conduct procedures across all campuses. 

C. Program Strengths and Challenges 
1. Strengths 

• Strong leadership and support from the Student Services Department. 
• Collaboration with and presence of security and law enforcement personnel on 

College campuses. 
• Clearly written AOD policies. 
• Centralized enforcement procedures. 
• Accessible on-campus counseling services. 
• Active student engagement through the SALO. 
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2. Challenges 
• Limited targeted programming for dual-enrollment students. 
• A need for better tracking of counseling outcomes. 
• A need for more faculty training regarding early warning signs of substance 

misuse. 

3. Recommendations for 2026-2028 
• Expand alcohol and drug awareness programming for dual-enrollment students. 
• Develop methods to assess utilization and outcomes of counseling referrals while 

maintaining confidentiality. 
• Increase faculty and staff training regarding identification and referral of students 

exhibiting signs of substance misuse. 
• Continue annual review of AOD policies and prevention programming. 
• Explore additional student engagement opportunities focused on prevention, 

wellness, and recovery support. 

V. Environmental Strategies 

Polk State’s prevention approach includes educational strategies (courses and workshops), 
individual support strategies (counseling), and institutional strategies (clear policies, consistent 
enforcement, and collaboration with community partners such as MADD and local law 
enforcement). 

VI. Resources Available 

A. BayCare Student Assistance Program 
The College contracts with BayCare’s Student Assistance Program to provide help with the 
following areas: Stress and Anxiety; Depression; Anger Management; Relationship Issues; 
Work, School, and Life Balance; Alcohol and Drug Use; and other life and behavioral 
issues that can drive or introduce substance abuse. For information about these services or 
to schedule an appointment, a student can call the toll-free, confidential helpline available 
24 hours a day, seven days a week, 365 days a year (1.800.878.5470). Credentialed 
counselors are on the Lakeland and Winter Haven campuses for limited hours each week. 
The counselor on the Winter Haven Campus is in room WAD 159. The counselor on the 
Lakeland Campus is in room LTB 1274. Information about these services is also published 
on the College’s website on the BayCare Student Assistance webpage. 

B. Student Activities 
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The Student Activities and Leadership Office (SALO) focuses on student engagement on 
all campuses to help facilitate a holistic approach to student immersion in the college 
experience. SALO provides activities regarding alcohol and drug awareness via 
partnerships with MADD (Mothers Against Drunk Driving), the Department of 
Transportation, and other local organizations. 

The College also offers the My Brother's Keeper initiative on the Winter Haven Campus. 
This initiative, which provides food, personal hygiene, and short-term financial assistance 
for those experiencing barriers to education, is another resource that supports students in 
making positive choices for a stable and healthy future. The My Brother’s Keeper program 
also brings in speakers to talk about drug and alcohol addiction and provides information 
on local services that are available. 

C.  On-Campus and Off-Campus Resources 

Table 1: On-Campus Resources 

Resources Location Phone 

BayCare Student Assistance 
Program 

WAD 160: Ave. H, NE, Winter Haven, FL 
33881 

LTB 1274: 3425 Winter Lake Road, 
Lakeland, FL 33803 

800.878.5470 

Public Safety and Security 1251 Jim Keene Blvd., Winter Haven, FL 
33880 

863.297.1059 

Office of Academic Affairs 999 Ave. H, NE, Winter Haven, FL 33881 863.297.1000 

Office of Student Services 999 Ave. H, NE, Winter Haven, FL 33881 863.297.1000 

Office of Risk Management and 
Safety 

999 Ave. H, NE, Winter Haven, FL 33881 863.297.1070 

Office of Human Resources 999 Ave. H, NE, Winter Haven, FL 33881 863.297.1070 

Associate Vice President of Student 
Services 

3425 Winter Lake Road, Lakeland, FL 33803 
999 Ave. H, NE, Winter Haven, FL 33881 

863.292.3740 

Associate Dean of Academic 
Affairs, Winter Haven Campus 

999 Ave. H, NE, Winter Haven, FL 33881 863.297.1020 
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Associate Dean of Academic 
Affairs, Lakeland Campus 

3425 Winter Lake Road, Lakeland, FL 33803 863.297.1024 

 
 
 

 

 

 
 

  

 

                  

   

   

  
 

 

 
 

 

     

   
 

 

  
 

 

   
 

 

  
 

 

    

    

    

   

   

 
 

   

Table 2: Off-Campus Resources 

Resources Location Phone 

Polk County Sheriff’s Office 1891 Jim Keene Blvd. Winter Haven, FL 
33880 

863.298.6200 

Winter Haven Police Department 125 E. Lake Silver Dr. NE, Winter Haven, 
FL 33881 

863.401.2256 

Lake Wales Police Department 133 E Tillman Ave., Lake Wales, FL 33853 863.678.4223 

Lakeland Police Department 219 N Massachusetts Ave., Lakeland, FL 
33801 

863.834.6900 

Florida Highway Patrol 3247 Lakeland Hills Blvd., Lakeland, FL 
33805 

866.369.4613 

Bartow Police Department 450 North Broadway Ave., Bartow, FL 
33830 

863.534.5034 

Lakeland Regional Health Center 1324 Lakeland Hills Blvd., Lakeland, FL 
33805 

863.687.1100 

Winter Haven Hospital 200 Ave. F, NE, Winter Haven, FL 33881 863.293.1121 

Lake Wales Medical Center 410 S 11th St., Lake Wales, FL 33853 863.676.1433 

Peace River Crisis Center 1255 Golfview Ave., Bartow, FL 33830 863.519.3744 

Alcoholics Anonymous N/A 863.687.9275 

Drug Helpline N/A 800.662.4357 

Emergency Housing (Talbot House 
Ministries) 

814 N. Kentucky Ave., Lakeland, FL 33801 863.687.8475 
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Emergency Housing for Women, 
Children, and Families (The 
Salvation Army) 

2455 Jim Galloway Road, Lakeland, FL 
33810 

863.940.9696 

Transportation: Citrus Connection 
(Polk Transit) 

N/A 863.688.7433 

Abuse: Child and Adult Hotline N/A 800.926.2873 

Rape Recovery Center N/A 863.413.2707 

Substance Abuse (SAMHSA) N/A 800.662.4357 

Alcohol Abuse: Alcoholics 
Resource Center 

N/A 800.839.1686 

VII. Clery Statistics for All Campuses 

Table 3: Clery Statistics for Polk State College Campuses: Academic Years 2024-2026 

Liquor Law Arrest 0 0 0 
Liquor Law Referral 0 0 0 
Drug Law Arrest 0 0 0 
Drug Law Referral 0 0 0 

Distribution of Information to Employees and Students: 

Every employee and student are sent an email notification to review Polk State College's 
federal and state regulations concerning alcohol and drug usage. The full text of the College's 
alcohol and drug policies are available on the College website and upon request from the 
Associate Vice President of Student Services and the Interim Associate Vice President of 
Human Resources. Additionally, new students are briefed on the College’s policies during 
orientation. They can access this information through the online Polk State College Catalog/ 
Student Handbook, which outlines the prohibition of illegal alcohol consumption, as well as 
drug possession, use, or sale. The Catalog also delineates state and federal penalties and 
provides resources for assistance. This information is also accessible on the College’s website 
through the specific governing rules and procedures. 

Each year, every student and employee are emailed a copy of the link to the Annual Security 
Report, last sent September 30, 2025, which includes a statement regarding the College's 
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drug and alcohol policies along with educational materials on substance abuse. Hard copies 
of this report are distributed across all campuses. This Report is also published on the 
College’s website via the Public Safety & Security webpage. 

Upon hiring, Polk State College's Human Resources Department furnishes each new 
employee with notification of the College's policy statement on alcohol and drug usage. 

VIII. Federal Compliance 

Polk State College affirms its adoption and execution of a comprehensive program aimed at 
deterring the unlawful possession, consumption, and distribution of illicit drugs and alcohol by 
students and employees on campus premises or during any campus-related endeavors. Pursuant 
to this goal, the College has: 

• Formulated a comprehensive written policy concerning alcohol and other drug usage. 
• Instituted a systematic procedure to disseminate the policy to all students, faculty, and 

staff members. 
• Provided detailed information regarding the health hazards linked with alcohol abuse and 

the consumption of illicit drugs. 
• Articulated federal, state, and local penalties for the unlawful possession or distribution 

of illicit substances and alcohol, and established and executed on-campus drug and 
alcohol programs. 

• Instituted a mechanism to provide disciplinary actions for students and employees found 
to be in violation of the College’s policies. 

• Conducted a biennial evaluation to assess the effectiveness of the College’s drug and 
alcohol program in furtherance of its continued success. 

The Polk State College Compliance Statement: 

Polk State College does not discriminate on the basis of race, color, national 
origin, sex, disability, or age in its programs, activities, or employment. For 
information about the College’s equal access and equal opportunity policies and 
procedures, or to file a complaint, please contact the Title IX Coordinator, 3425 
Winter Lake Road, Lakeland, FL 33803, 863.669.2903, compliance@polk.edu. For 
additional information, visit polk.edu/compliance. 
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Appendix I 

Polk State College Campus Safety Brochure 

Description: This brochure provides campus safety information, emergency contact numbers, 
reporting procedures, and personal safety recommendations for Polk State College students and 
employees. 
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Appendix II 

Email Notification of 2024-25 Annual Safety Report 

Description: College-wide email notification informing students and employees about the 
Annual Security Report and providing a link to access the report. 
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